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I’ve always been a
square peg in a round
hole.
The difference is that now I know it’s a
superpower.
The ability to see and think differently
is one of my fundamental gifts as a
coach.
I’ve been described as a vortex – all
high energy and non-stop – but what
sits in the middle of it all is a still, calm
assuredness.
Of my path.
Of my talents.
Of my responsibility to help people be
MORE.

I’ve also been called a visionary, a catthief, a leader, a disrupter, strategic and
focused. I'm definitely the most likely to
drop an f-bomb in conversation. Good
for a drink and a laugh, I’m even better
for digging deep and finding out what’s
holding you back.
I had a birthday recently and it wasn’t 50
and it wasn’t 70 – you fill in the gap.
And there’s something that happens as
you reach those magic numbers.
We peel back the layers.
We don't fuss – about people’s opinions,
about the way things have always been
done, about the rules. (Whose rules even
are they?)
If that’s the kind of freedom and power
you want in your life, let’s talk - 021570351
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REALITY
The world of work

CONNECTION
Building trust and
credibility

VALUE
What’s in it for me?
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REALITY

The world of work
The world of work since COVID has
changed dramatically and nobody
can pretend any more that it does not
have impact on them.
For leaders and managers it means
that they have to act quickly and
adjust to the new ways of working.

Employees needs and priorities have
changed as well. They expect workplace
flexibility and work-life balance is a top
priority.
The role of the employer has shifted from
performance
and
productivity
management
to
now
supporting
employees financial, physical and
mental wellbeing.

Employees need also to know and
understand the new norms of work.
The speed of change is increasing
exponentially. Most of these changes
are not just changes in technology but
in how and where we work.
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WHAT IS MY
REALITY
Give yourself some time and space to answer the following questions.
The more real you can be, the more useful you’ll find it.
It might feel difficult, but trust me, this is key to becoming your personal
best.
What is your understanding of the role you play in the world of
work around you?

How do you navigate your way through the post COVID world of
work?

What is your action plan to moving forward?

www.m2m.co.nz

5

CONNECTION

Building trust and
credibility
Raghu Krishnamoorthy in his recent
research highlights the importance of
changes in relationship between an
employee and employers.

It therefore means that making the
right strategic decisions is not sufficient
for
successful
organisational
performance. The human factors
remain critical.

In the world of work today employees
desire
emotional
and
personal
connection which is in contrast to the
traditional management style.
Understanding these new trends help
organisations
to
keep
engaged,
motivated and productive employees.
It also supports an organisations EVP,
which is a huge asset in attracting and
managing talent.
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THE POWER OF
CONNECTION
Listen to this inspiring story about the power of connection and taking
action.

LISTEN TO THE
PODCAST HERE
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VALUE
What's in it for me?
The only way you can get true
value and contribute value to
others is by you focusing on how
you can be the best version of
yourself.
You add more value to others
when you invest in yourself first.
There are 3 key steps to investing
in you:
Investing in your wellbeing physically,
mentally
and
spiritually.
Investing
in
skills
and
knowledge that enhances your
strengths.

Investing in the strategies and
tools that help you get the
clarity, focus and direction.
Investing in you is not selfish,
whats more by making your life
better you make the lives of
everyone around you better.
Remember,
you
journey
of
personal growth does not stop.
The more you put in the more you
get out.
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K EEPING
CURRENT
The TWO checklists below are here to help you stay current and stay
relevant in the world of work today and in the future.
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K EEPING
RELEVANT
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"

“Do the one thing you cannot do. Fail at it. Try again.
Do better the second time. The only people who never
tumble are those who never mount the high wire. This
is your moment. Own it.”
—Oprah Winfrey

So... how
did you
go?
There is no way you can truly
embrace the journey of reinvention
without failing or making mistakes. It
is the only way you will know you are
on the right track.

Life will always throw you curve
balls, especially when you don’t
expect them.

When you fail, you have the
opportunity to learn and then
decide how you can improve the
situation so that you are not making
the same mistake over and over.
Overcoming failure teaches you how
to be flexible and adaptable. It also
strengthens your resilience, and you
are more effective at dealing with
the unexpected challenges that life
throws at you.
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Hungry for positive
change?
I can help you!
When I talk about brand, I mean that
unique combination of our values,
beliefs,
skills,
experience
and
personality that we want others to see
in us.
Our story is what we want others to
connect with and remember about us.

And here's why it matters:
It's what creates our reputation and
the way others see us
It's what enables us to influence
others for mutual benefit
It's what gives us power to be
remembered for the right reasons.
And I've got a bit to say about it!
Start working smarter not harder and
book a free personal brand strategy
session with me.

CLAIM YOUR FREE 30-MINUTE
PERSONAL STRATEGY SESSION

